3/16 3;>=G3@ 7A C<andmay have their own plan design preferences. That is why we offer a
wide range of options.

Health Maintenance Organization (HMO) plans require HealthSave plans conform to the U.S. Treasury Department

members to use participating providers and facilities in  guidelines for a High Deductible Health Plan (HDHP).

order to receive bene ts for covered services (unless ther&@hese plans can be used with a tax-advantaged Health

is an emergency). There are, however, no preauthorizatioBavings Account (HSA).* While HealthSave plans generally

or referral requirements. The following network options have higher deductibles than our other plans, the deductible

are available: can be waived for preventive care. These plans have lower
premiums, and any of our HMO or Point of Service (POS)
networks can be paired with a HealthSave plan.

Plus plans are HMO plans with a point-of-service (POS)
feature. This means that your employees can use both *We have partnered with vendors for HSA administration.
participating and nonparticipating providers (i.e., go
out of network) for most services. Bene ts are reduced
for nonparticipating services (i.e., higher coinsurance
and copay amounts). Your employees will also be
responsible for a separate nonpatrticipating deductible
and out-of-pocket maximum.
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We offer flexibility to employers with employees who
frequently travel or who live in rural areas or areas
outside of Utah. You can choose between plans that

allow members to see nonparticpating providers for
covered services at the same benefit level as participating
providers or plans that have a higher benefit level when
using participating providers.



